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Points of transition are a critical time for young children and need to be managed 
sensitively by parents/carers, nursery/schools to provide continuity for each child.  
  
The Elijah Social Cognitive Skills Centre (ESCSC) aims in supporting children 
through transition by: 

− Creating a positive experience when starting at ESCSC.  

− Ensuring a child’s learning is a continuous journey. 

− Helping nursery/schools build on a child’s previous experiences.  

− Support inclusive practice in all settings and promote effective communication 
between ESCSC, home and all involved settings.  

  
Transition Strategies 
Elijah Social Cognitive Skills Centre will ensure that the following steps are taken to 
support every child in their transition journey: 

− Acknowledging that the child is at the focus of the process.  

− Ensuring that a child’s individual needs are met, carefully considering 
things/routines that can remain the same for the child.  

− Preparing the child for the things that would be different by creating social 
stories and role play. 

− Planning and preparing carefully for any differences due to transition, for 
example, helping the child become accustomed to a new daily routine.  

− Respecting the role of the parents/carers and providing the required support 
and strategies for them.  
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Transition Stages from ESCSC 
  
First Stage (starting nursery)  
Some children start their PROSCIG© intervention programme before they start 
nursery. A meeting will be arranged with the parents/carers, Dr Elijah and the child’s 
assigned key therapist to discuss the provisions that would be put in place to support 
the child through this transition. Where possible members of the nursery staff would 
be invited to take part in these meetings discussing the child’s transition to nursery.  
 
We do not encourage the intervention at ESCSC to be stopped to transition the child 
to the nursery, as a sudden stop in clinical intervention may lead to a regression in a 
child. We instead work collaboratively with the nursery to ensure the transition is 
smooth. Strategies that will support the child in adapting to the new setting are 
shared during the meetings. Regular meetings are held with the nursery to discuss 
the child’s progress and share additional strategies/information to best support the 
child in the nursery environment.  
  
Second Stage (group transition)  
When children are ready to transition to the next step of their PROSCIG© 
intervention programme (i.e., group setting), their key person will begin to introduce 
the child to their new group. First steps will be to introduce the types of activities 
engaged in by the new group, then introducing them to the primary therapist and 
children of the new group. This will enable the child to build new relationships and 
familiarise themselves with the new group. These will be planned and tailored to 
meet the child’s individual needs. The key person will continue to work the child in 
their new stage for 2-3 weeks to enhance the easier transition.  
  
A new key person might be allocated to the child and a new intervention programme 
outline will be provided to the parents/carers to reflect the change advancements in 
the child’s intervention programme.   
  
Third Stage (nursery to primary school transition)  
The child’s key person will liaise with parents/carers to ensure that the child is aware 
of the upcoming transition.  

− A specific ‘transition programme’ will be introduced to a child’s PROSCIG© 
intervention programme and this would be reflected in their progress report. 

− The transition programme will outline key milestones the child would be 
supported to meet prior to starting school. It will also lay out strategies that 
would support the child when they start at their new school.  

− ESCSC will arrange a meeting with the parents/carers, nursery, school to 
discuss the necessary provisions for the child.  

− ESCSC can also develop or aid in the development of an Educational 
Healthcare Plan (EHCP) for the child where needed.  
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Fourth Stage (primary to secondary school transition)  
The Elijah Social Cognitive Skills Centre provides a Transition to Secondary School 
programme which aids children in developing their social and independent skills 
required in secondary school.  As with other transition stages, close communication 
is maintained with the child’s parents/carers and school to ensure a child has a 
smooth transition.  
 
The goals of the PROSCIG© Transition to Secondary School programme are guided 
by the skills a child is to have by their developmental age, in order to settle 
confidently into secondary skills. As with every aspect of PROSCIG©, these goals 
reflect the specific needs of the child, but generally, would focus on independent 
skills, social skills, and executive function skills such as time management and 
planning.  
  
Review and Amendments 
This policy will be reviewed yearly to ensure its effectiveness and relevance. 
Amendments to the policy may be made as necessary and all staff should be made 
aware of the new changes.  
 


