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General Information

Bullying can be expressed when an individual or group deliberately hurts another or
makes them feel unhappy. Bullying behaviour is a behaviour that is repeated over time
and is difficult for the victim to defend against. Bullying may be racist,
sexist, or homophobic. People can be bullied for any reason — for example, because
of the way they look, because of their religion, because of their age, because of a
learning or physical disability.

Bullying inhibits full participation in education and learning and makes the child’s
participation in cultural, social and leisure activities difficult also. Bullying is never
acceptable and will not be tolerated at the Elijah Social Cognitive Skills Centre
(ESCSC).

Bullying can take many forms, but three main types are:
- Physical — hitting, kicking, spitting, demanding money or belongings.

- Verbal — name-calling, insulting someone, making racist, sexist, homophobic
or offensive remarks.

- Indirect — excluding someone from a group or ‘blanking’ them, spreading
gossip, damaging property, sending offensive or abusive emails, sending
offensive and abusive text messages or posts on websites. The latter point is
known as ‘cyber bullying’. Bullying someone by email or text messages is still
hurtful and will be dealt with in the same manner.

Aims of this Policy

The aim of this policy is to try to prevent and deal with any behaviour deemed as
bullying. ESCSC is committed to ensuring that the community created fosters a happy,
safe, caring and stimulating environment. We continually reinforce the importance of
our motto ‘Treat others as you want to be treated’. The implementation of this policy
will create an ethos where bullying is regarded as unacceptable so that a safe and
secure environment is created for everyone to learn and work in. All members of The
Elijah Social Cognitive Skills Centre community have the responsibility to recognise
bullying when it occurs and take appropriate action in accordance with this policy.
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Within the Elijah Social Cognitive Skills Centre, we strive for:

All children to feel safe to learn, play and enjoy the company of others.
All children and adults to be treated fairly, with respect and dignity.
All adults to feel happy and safe in the workplace.

Everyone to listen carefully to what children and adults have to say and treat all
accounts with due seriousness.

The Elijah Social Cognitive Skills Centre will set about doing this in the following ways:

The ESCSC will meet the legal requirements to implement this anti-bullying
policy.

The ESCSC will work closely with other professional agencies to ensure that
children stay safe as stated in the Children’s Act 1989, the SEN and Disability

Act 2001, the Government Green Paper ‘Every Child Matters’ 2003 and The
Children Act 2004.

The ESCSC will foster a clear understanding of what bullying is in its governors,
staff, children and parents/carers.

The ESCSC will ensure that governors, staff, and parents/carers will be aware
of the ESCSC Anti-Bullying policy.

ESCSC will assure all children and parents/carers that they will be supported
in cases where bullying has been reported.

ESCSC will create a positive, caring ethos and environment where everyone
can work and express themselves without the fear of being bullied.

Procedures for reporting and dealing with bullying incidents

At Elijah Social Cognitive Skills Centre, all staff will respond calmly and consistently to
all allegations and incidents of bullying. All reports of bullying will be taken seriously
and dealt with impartially and promptly. All those involved will have the opportunity to
be heard. Staff will protect and support all those involved whilst allegations and
incidents are investigated and resolved.

The following step-by-step procedure will be followed in all reported bullying cases:

Initially, staff will listen and speak to all children involved about the incident
separately.

All required action will be taken quickly to end the bullying behaviour.
Appropriate advice will be given to help the victim.

Staff will reinforce to the bully/bullies that their behaviour is unacceptable, and
they will be given a warning. The bully/bullies will be asked to apologise
genuinely for what they have done.
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- Work will be done with the bully/bullies (for example, with the key therapist or
in circle times)to help them understand and change their behaviour. The
underlying reasons as to why the bully/bullies have been bullying will be
investigated.

- In serious cases e.g., when threatening behaviour is involved, parents/carers
will be informed and invited into ESCSC to discuss the problem. This meeting
will be with the key therapist and/or Director and CEO of the ESCSC. After the
incident has been investigated and dealt with, each case will be monitored to
ensure repeated bullying does not take place.

- Should the bullying continue the ESCSC may make a decision to discharge the
child. Appropriate records will be kept of all bullying incidents using the
Bullying Incident Form in Appendix.

Race Equality/Inclusion Statement

The policies, systems, and practices at ESCSC set out to promote community
cohesion and to provide a pleasant experience for all children. At ESCSC we do not
tolerate any form of racism, bullying or harassment. Staff aim to maximise the
potential of all our pupils through:

- Setting suitable learning challenges.
- Responding to children’s diverse needs.

- Overcoming potential barriers to learning.

We recognise that it is the responsibility of the entire community to seek to provide
equality of opportunity for all our children regardless of culture, language, religion,
ethnicity, ability, disability, gender, sexuality or social circumstance.

Review and Amendments

To ensure the policy is effective, it will be regularly monitored and evaluated, at the
least yearly, by the Safeguarding Committee. Amendments to the policy may be
made as necessary and all staff should be made aware of the new changes.
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