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General Information and Purpose  
This policy outlines the commitment of the Elijah Social Cognitive Skills Centre 
(ESCSC) to ethical conduct and compliance with anti-bribery and corruption laws. The 
purpose of this policy is to ensure that all staff, parents/carers and associated persons 
act with integrity and do not engage in any form of bribery or corruption.  
 
This policy therefore applies to all member of the ESCSC community, including but 
not limited to, staff, volunteers, parents/carers, governors, trustees, contractors, 
suppliers, and any other third parties associated with ESCSC.  
 
The Elijah Social Cognitive Skills Centre is committed to conducting all its activities 
lawfully and ethically. Bribery and corruption are illegal and unacceptable policies that 
undermine trust and integrity. Therefore, we adapt a zero-tolerance approach to 
bribery and corruption in any form.  
 
Definitions  

• Bribery – The offering, giving, receiving, or soliciting of any item of value to 
influence the actions of an official or other person in charge of a public or private 
duty.  

• Corruption – Dishonest or fraudulent conduct by those in power, typically 
involving bribery.  

• Facilitation Payments – Small payments made to expedite routine 
administrative processes.  

 
Prohibited Conduct 

1. Bribery and Corruption: All forms of bribery and corruption are strictly 
prohibited. This includes offering, giving, receiving, or accepting any bribe.  

2. Facilitation Payments: Facilitation payments are not permitted.  
3. Gifts and Hospitality: Offering or accepting gifts and hospitality can create 

conflicts of interest. Gifts and hospitality of a nominal value may be accepted or 
given with prior approval from the management.  

4. Political and Charitable Contributions: Contributions to political parties or 
charitable donations must not be made with the intention of gaining a business 
advantage.  
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Responsibilities  
• ESCSC Management: Management is responsible for the implementation and 

enforcement of this policy. They must ensure that all staff, parents/carers and 
associated persons are aware of and comply with this policy.  

• Staff: All staff must read, understand, and comply with this policy. They should 
report any instances of bribery or corruption to the management.  

• Third Parties: Contractors, suppliers, and other third parties must comply with 
this policy. They are expected to act with integrity and not engage in bribery or 
corruption when dealing with the ESCSC.  

 
Reporting and Investigation 

• Reporting: Any staff member or associated person who suspects or become 
aware of any bribery or corruption must report it immediately to the 
management.  

• Investigation: All reported incidents will be thoroughly investigated. ESCSC 
will maintain confidentiality and report individuals who report in good faith from 
retaliation.  

• Consequences: Breaches of this policy will result in disciplinary action, which 
may include termination of employment or expulsion in the case of children. 
Legal actions may also be taken where appropriate.  

 
Training  
All staff members will be made aware of this policy and will be trained to understand 
the laws of bribery and corruption.  
 
Review and Amendments 
This policy will be reviewed yearly to ensure its effectiveness and relevance. 
Amendments to the policy may be made as necessary and all should be made aware 
of the new changes.  
 
 


